Job Description

Part-Time Children’s Ministry Director Lake Wylie Baptist Church - Charlotte, NC

Position Overview The Children’s Ministry Director is responsible to the Senior
Pastor for providing visionary and personal leadership to the Sunday morning
programs and various special events for preschool and elementary-aged
children at Lake Wylie Baptist Church. This part-time role plays a vital role in
creating a safe, engaging, gospel-centered environment where children grow
in their faith, families are supported, and the next generation is discipled to know
and follow Jesus Christ.

Key Responsibilities
Sunday Morning Ministries

e Sunday School
o Collaborate with church staff to plan and execute the annual
Sunday School calendar.
o Partner with the Elders to select and implement biblically sound
children’s curriculum.
o Recruit, train, equip, and schedule volunteers.
o Serve as the primary point of contact on Sunday mornings—
greeting new families and overseeing the children’s wing to ensure
a warm, secure, and welcoming atmosphere.
o Kids’ Worship (PreK - 5t Grade Worship Hour)
o Work with church staff to develop the Kids' Worship calendar.
o Collaborate with the Elders on curriculum selection.
o Recruit, train, and schedule volunteers.

Special Events

« Vacation Bible School (VBS)
o Collaborate with staff to plan and organize VBS.
o Recruit, train, and schedule volunteers.
o Oversee teams for decorations, crafts, missions, Bible teaching,
music, and games.
o Follow up with visiting families to connect them to the church.
e Trunk-or-Treat
o Coordinate with staff to schedule and plan Trunk-or-Treat.
o Recruit volunteers to decorate trunks.
o Oversee volunteers in setup and running of activities and games.



o Follow up with visiting families.
Family Care

« Partner with the Elders to develop and provide ongoing care, support,
and oversight for the families of the church.

Administration

o Develop and manage the annual Children’s Ministry budget.
« Utilize Planning Center and other church systems to support volunteer
management, communication, and overall church organization.

Qualifications

o A committed follower of Jesus Christ with a clear testimony and alignment
with Lake Wylie Baptist Church'’s beliefs.

e A heart for discipling kids and working with families.

« Strong organizational, leadership, and communication skills.

« Ability to recruit and frain volunteers.

e Background check.

e  Membership at LWBC or willingness to become a member.

Compensation Part-time position with competitive compensation
commensurate with experience (details provided during interview process).
Hours are primarily Sunday mornings plus planning and event time
(approximately 15-20 hours per week).



Team Fit & Ideal Candidate Profile

We are looking for a high-energy, self-motivated Children’s Ministry Director who will
thrive in the unique team culture at Lake Wylie Baptist Church.

You will be joining a tight-knit leadership tfeam (Jonathan Homesley - Senior Pastor +
Marcy Williams — Youth Director) that is:

Extremely self-motivated and doggedly committed to excellence — not just in
our own areas, but across the entire church.

Quick to jump in and help wherever needed, even outside our primary
responsibilities.

Extremely honest and open with one another — we welcome direct feedback,
never take things personally, and evaluate ministry constantly in real time.

The ideal candidate will be:

Proactive and decisive — someone who sees what needs to be done and
moves forward without needing constant direction. We do not micromanage. As
long as you keep us updated, we tfrust you to lead.

High-energy and resilient — able to bring enthusiasm to volunteers and families,
even when things don't go as planned. You can handle disappointment, last-
minute changes, or difficult moments with a smile and keep moving forward.
Highly approachable and relational — especially with volunteers, kids, and
parents. You naturally connect with people and pay close attention to children’s
behavior and family dynamics/needs.

Flexible and adaptable — church ministry (and life with volunteers) requires
constant flexibility. Personal plans sometimes shift, and we need someone who
can roll with it joyfully.

Committed to excellence with the right perspective — We care deeply about
quality and want the ministry to grow, but we do not find our identity or joy in
numbers.

Humble, teachable, and direct — You are comfortable both giving and
receiving honest, informal feedback. Our communication style is constant and
conversational rather than formal.

Important Notes on Culture:

We take the work of the church seriously, but we also laugh easily and often —
even in the middle of stressful seasons.

A major red flag for us is someone who frequently needs to reschedule or adjust
work around personal preferences. This role requires someone who treats ministry
with the same priority we do.

If you are energized by a fast-paced, high-trust, high-honesty environment where
everyone pulls together for the glory of Christ and the good of the church, you will love
serving here.



